
 

 *بمنظىر استراتيجيالدىارد انبشزيت  أدارةدراست  فهسفت
 

     

        

 الدستخهص     

 

 --/ بتطط نه انزئيسططيت لدصططحهتبثا

 

 

 

 

 

 

 

 

 

 

 تىطئت 

 

 

مجلة العلوم مجلة العلوم 
  الاقتصادية والإداريةالاقتصادية والإدارية

2200  
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(IPM)(1946)

(Senyucel, 2009: 15)

( Human Resource Management)

(Senyucel, 2009: 15)

 لخىض فيهبالدعضهت انفكزيت وأهميت ا اولا:

(Storey, 1995)
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(Wright and McMahan,1992: 295)

(SHRM)

 

 

 

 

 

 

 

 

 ذاف انىرقت وتحهعبتهب انبتثيت: أهثبنيب

 
 

 
 

  

  

 
 

 جذور ادارة الدىارد انبشزيت وارتببطهب بتتىلاث انتغيير الجبريتثبنثب: 

(Beardwell et al., 2004: 17)

(Leopold & Harris, 2009)
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(Personnel Management)

(Lord Shaftesbury ) (Robert Owen)

(Torrington et al., 2008: 12)

(Langbert, 2002: 933)

(Pre-industrialالدزحهت الاولى 

 

(Paternalist periodالدزحهطت انثبنيطت 

 

(Bureaucratic periodالدزحهت انثبنثت: 

 

High Performance periodالدزحهت انزابعطت 

HRMSHRM 
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 من ادارة الافزاد الى ادارة الدىارد انبشزيتانتتىل  رابعب:
(Gust, 1987: 504)

(Resource-based 

Theory)

(Peter 

& Waterman, 1982)

(Y)

(X)

(Legge, 1995)

 
 

 
 

  

(30)(1)

(Beardwell et al., 2004: 24)
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(1)

Source: Storey (1992: 38); Guest ,1987: 507.

(HRM)
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(1)

Source: Adopted from (Beardwell et al., 2004: 23) 

 من ادارة الدىارد انبشزيت الى ادارة الدىارد انبشزيت الاستراتيجيتانتتىل  :خبمسب

(Fombrun)

(1984)

(Beardwell et al., 2004: 33)

(1981)(Devanna)

“Human Resources Management: A Strategic Perspective”

(Wright, 1999: 187)

الاصتجابت 

 الاصتراتُجُت

 حذة انتنافش

المعتقداث 

 والافتراضاث

مبادرة مدراء 

 الانشطت الرئيست

التغيير في 

 وافع الرئيستدال

 جوانب اخرى

 
تغُُر انًىاقف وانضهىك 

: 

 الانتزاو 

 نحى  انتىجه

 انزبىٌ

  انجىدة 

 يرونت انعًم 

 

الاداء انتنافضٍ 

 نهًنظًت

 تطبيقاث للعلاقاث الصناعيت
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(Beardwell et al., 2004: 37)

(Lee, 

2011: 67)

Nobel :1995)

(Inyang, 2010: 25)

(Ulrich :1997)

(HRM)

(Bateman & Zeithaml, 1993: 346)

(HRM)

(Guest, 1987: 507; Wright, 1992: 298; Bach, 2005: 29; Inyang, 

2010: 25) 

 (SHRM)

 

 (SHRM)

 

 
(SHRM)

 

 (SHRM)

 

 (Micro)

(SHRM)(Macro) 

 (SHRM)

 

(Mathis & Jackson, 1999: 20)

(2)
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HRM)HRM

2 :1999,: Mathis& Jackson Source

 دارة الدىارد انبشزيت لا نظىر الاستراتيجيالد:سبدسب

(Armstrong, 2009: 26)

  

  

 

(as 

outcome)(as process)

(Boateng, 2007: 15)

(Wright & McMahan, 1992: 298)

  

 
 

  

 
 

(Allen, 2006: 5)(Wright and McMahan) (1992)
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(Ulrich & Lake, 1991) 

(Torrington et al., 2005: 5) 

(Boateng, 2007: 17)

(Schuler, 1992: 18)

  

  

 
 

(Hendry & Pettigrew, 1986)

(Armstrong, 2008: 34)

 اتيجيتدراست ادارة الدىارد انبشزيت الاستر انفهسفبث اننظزيت في :سببعب

(e.g, Dyer, 

1985; Ferris & Judge, 1991)(Wright & 

McMahan, 1992)

(Winne & Sels, 2003: 2)

(Wright & McMahan, 1992: 296)

Jackson & Schuler, 1999: 238)
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(Jackson and Schuler) (1999) ; (Wright and McMahan) (1992)

(Mugera, 2004: 10)

(3)

Source: Wright& McMahan, 1992. :299

(Mugera, 2004: 

11)

(Wright and 

McMahan, 1992: 303; Jackson and Schuler, 1999: 5)

 نظرَت اننظى انعايت ،

ونظرَتكهفت انصفقت 

 وانىكانت

 اصتراتُجُت 

  انًنظًت

 

يًارصاث ادارة 

 انًىارد انبشرَت

انقىي انضُاصُت 

 وانًؤصضاتُت

صهىكُاث انًىارد 

 انبشرَت

يخزوٌ راس يال 

 انًىارد انبشرَت

يخرجاث يضتىي  

 انًنظًت
)الاداء وانرضا 

 وانغُاب وانخ(

اننظرَت 

انًضتنذة 

عهً 

انًىارد 

 نهًنظًت

اننظرَت انًعتًذة عهً 

 انًىارد واننظرَت
 انًؤصضاتُت

 اننظرَت 

 انضهىكُت
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(Winne & Sels, 

2003: 15)

(Schuler, 1992)

(2)

(Guest, 1997)

(2)

HR

 

Source: Guest ,1997:263.

(General System Theory)

(Jackson & Schuler, 1999: 5)

(Wright & Snell, 1991: 209)

(Wright and McMahan) (1992: 307)

(Mowday, 1985: 371).(4)
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(Winne & Sels, 2003: 17)

(4)

Source: Wright& McMahan, 1992 , 306

(Transaction Cost)(Agency Cost)

(Bounded rationality)

(Opportunism)(Winne & Sels, 2003: 23)

(Wright & McMahan, 1992: 308-310)

(Jones and Hill) (1984: 160)

 

 انًذخلاث

 يعرفت ، ويهاراث

وقابهُاث انًىارد 

 انبشرَت

 انًخرجاث

 انتاجُت

 فٍانرضا انىظُ

 انغُاب

 انعًهُاث

صهىكُاث انًىارد 

 انبشرَت

 اصتراتُجُت انًنظًت  



                                                                                              

                                                                                                    
                                                                                                    

011  

 *الموارد البشرية بمنظور استراتيجي أدارةفلسفة دراسة 

(Winne & Sels, 2003: 24)

(Mugera, 2004: 13)

(Jackson & Schuler, 1999: 7)

(Winne & Sels, 2003: 24)

(Wright & McMahan, 1992: 309)

(1980; 1985)

(Barney & Clark, 2007: 4)

(Resource-Based Theory)

 (Fahy & Smithee, 1999)

(Mugera, 2004: 15)

(Barney, 

1991: 106)
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(Heterogeneity)(Immobility)

(Barney & Clark, 2007: 16)

 (Winne & Sels, 2003: 6)

 
 

 
 

(1994)(Wright)

 

(Jackson 

& Schuler, 1999: 6)
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(Equal Employment Opportunity)(Minimum 

Wage Legislation)(Scott, 1987: 13)

(Mugera, 2004: 14)

(100)

(Winne & Sels, 2003: 30) 

(Wright 

& McMahan, 1992: 313)

o 
o 

o 

o 

(Resource-Dependence 

Theory)

(Jackson & Schuler, 1999: 240)

(Wright & McMahan, 1992: 311)
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(Mugera, 2004: 14)

(Wright & McMahan, 1992: 311)

(Ferris & Judge) (1991)

(Winne & 

Sels, 2003: 29-30)

(Jackson & Schuler, 1999: 238)

 ادارة الدىارد انبشزيت الاستراتيجيت دراست مذاخم  :ثبمنب
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 أو مذخم الدمبرست الافضمىلي الدذخم انشم .1
(Best Practice or Universalistic)

(Armstrong, 2009)

(One-best way)

(Hartono, 2010: 46)

(Beardwell et al., 2004: 56)

(Delery & Doty, 1996: 805)

(5)

(5)

Source: Martı´n , Romero ,& Sa´nchez, 2005b , 642 

 

 

 HRيًارصت 
 

 الاداء

 

 

HPWS 
 

 نظى عًم

 الاداء  

 انعانٍ 

 

 

 

 الاداء

 يًارصت يىارد بشرَت افضم

 يجًىعت يًارصاث يىارد بشرَت افضم
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(e.g., Pfeffer, 1998) 

 (High-commitment models)(e.g., Guest, 

2001) 

 (High-involvement practices)(e.g., Wood, 1999)

 

 
(High-performance work systems)(Applebaum et al., 2000) 

(Ehnert, 2009: 104)

 (Purcell, 1999)

(RBV)

 

 (Purcell, 1999)

 

 Becker et al., 1997)

 

 
(Armstrong, 2006: 54)

(Good Practices)(Armstrong, 2009: 35)

 أو مذخم الدلائمت الافضم الدذخم الدىقفي .2
(Best-

fit)

(Hartono, 2010: 47) (Sisson & Storey, 2000)

(Torrington et al., 2008: 37)
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(Armstrong, 2006: 46)

 أو مذخم الحزمت الأفضمالدذخم انتشكيهي  .3
(Delery and Doty) (1996)

(Configuration Perspective)Best Bundles)

(Ehnert, 2009: 107)

(Hartono, 2010: 69)

(Delery & Doty, 1996: 808)

(Marchington and Wilkinson) (2002: 222)

Source: Martı´n Alca´zar , Romero Ferna´ndez  , Sa´nchez Gardey,2005b :643 

 الاصتراتُجُت

 انًحذداث انتنظًُُت

 انًحذداث انخارجُت

 ٍاننىع انًثان

1 

 

 الاداء

 اننىع انًثانٍ

N 
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 أو مذخم انبيئت الدلائمت . الدذخم انسيبقي4
(Contextual Approach)

(Martı´n-Alca´zar et al. 2005: 

637)

(SHRM)

(Brewster, 1999)(SHRM)

(Paauwe, 2004)

(SHRM)

(Martı´n-Alca´zar et al. 2005: 638)

 
 

  

  

(Martı´n-Alca´zar)(2005)

(Ehnert, 2009: 108)

(Martı´n-Alca´zar et al. 2005: 645)(7)

(10)

Source: Martı´n Alca´zar , Romero Ferna´ndez, Sa´nchez Gardey ,2005b:644 

 

 استنتبج نهبئي ب:تبسع

 HRMيجال أو صُاق 

 اصتراتُجُت انًنظًت 

 انضُاق انذاخهٍ

اصتراتُجُت ادارة 

 انًىارد انبشرَت

 يًارصاث

انًىارد   

 انبشرَت

 

يخرجاث ادارة 

 انًىارد انبشرَت 

 نتنافضٍانًجال  الاجتًاعٍ، والاقتصادٌ، وانًؤصضاتٍ، وانضُاصٍ، وانتشرَعٍ، وانتكنىنىجٍ وا

 

 انضُاق انتنظًٍُ

 

 انضُاق انذاخهٍ
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(HR Systems)  
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philosophy study of human resources management in strategic 

perspective 

Abstract
        This paper discusses the subject deeply in human resource management, 

with intellectual and philosophical in modern administrative thought. The focus 

of the target on the identification of the strategic concept of human resource 

management practices in business organizations. It studied the scientific concept, 

in terms of how it has been the shift from  personnel management, and to human 

resources management, and then to HR management strategy. The research has 

included extensive serious discussions about the nature of the changes, and how 

to determine the nature and content of the strategic perspective of human 

resources management in the changing and volatile world of business. It was also 

the explanation and clarification theoretical philosophies that came in various 

previous studies, and identify paths in the adoption of appropriate intellectual 

entrance appropriate in the management of human resources in the 

organizations of the third millennium. The paper included topics enormous 

focused mostly on substance philosophical human resources management and 

research interests in addressing the fundamentals of the roots of human resource 

management and its relation to shifts ongoing change, the shift from managing 

people to managing human resources, the transition from human resource 

management to human resource management strategy, strategic perspective 

human resources management, philosophies theory in the study of strategic 

human resource management, and the entrances to the study of human resources 

management strategy. And it has concluded the paper to the conclusion that a 

philosophy of human resource management perspective strategic as a function 

goes beyond the responsibility of executives for human resources, to put into 

consideration the role of each other managers, especially managers main 

activities of the organization as managers other human resources, each 

according to its location, and its role in responsibility hierarchical organization.

According to the strategic perspective that human resource management 

systems will serve as a sophisticated systematic multi-dimensional composed of 

elements that can combine in different ways to get an infinite number of possible 

configurations to achieve organizational excellence. The main idea is to basically 

select systems for human resources management "model - a standard" is perfect, 

do not necessarily reflect the concrete phenomenon experimentally.                                                                                               
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