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Abstract:

The research aims to identify the impact of strategic compensation practices in
the quality of human resources, depending on the viewpoint of workers of one of the
companies of the Hawkari group working in the field of medicinal products. The
descriptive and analytical approach was adopted whereby the questionnaire was used as
a data collection tool. And it was distributed (54) form based on a sample of workers
within the company, and one of the most prominent findings of the research is the
existence of various good levels for both strategic compensation and the quality of
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human resources within the researched company. In addition to the existence of moral
linkages with statistical significance among the main variables of the research, as well
as the presence of significant influencing trends with statistical significance for strategic
compensation practices in the quality of human resources. The research raises a number
of recommendations, the most important of which is the need to link competency-based
compensation practice with the practice of compensation based on individual
performance, as a result of the great role that developing human competencies can plays
in the support of their performance levels and the performance of their organizations.
By introducing administrative programs that work on linking the compensation
practiced in one trend and in a sequence. Which allows the ability of knowing that what
the employees have in terms of competencies and how they can embody them within
their performance levels and the results from them.

Keywords: Strategic compensation, competency, individual performance, human
resources quality.
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.(Mohammed et al., 2013: 127)
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e sl (A 35 Al dal ) aad Aabial) o an iy caaldl 4 50l 5 ) sally Al
(Nguyen et al., 2019: 2) ;5 LS maal 5 S (3 505 SH cp ) shaial
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Audlidl ddlse juac dgalse (B Adaddl 40l o gall Gl ) 45500 3 ) sall
S5 aal of (Curson & Skidmore, 2010: 17) s «(Putro et al., 2016: 33)
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S i O L S At ) E¥lae dag )l daat (e elld 6 guia 5 cille 335a I A
Jalia¥) g dal) cCada gill) A cle 558 BLEAY) (Blaw 5 Ayl 3l sall Baga B S
(Calaial) 55130 Janl) g g ¢ alalall (5 siase

Jal 5o AN (Tsanka, 2011: 208) 22y 4y pill o ) sall 83 ga Caveay (3lady Lasd
Aabiiall Jae ¢l apd alkai g cAadaiall Blalall o phall @ oa colad¥l 1agn o 553 5% dusdi
BOIY) B8 A3 gall A

Ll ) sall 3358 A A8 mall Ll L (Tachyan et al., 2019: 186) s
O A8 paall iy s ¢l alaily Jah gy 5 (S Ayl 3 ) sall 3358 0 (M) 1 i
Dbl g ¢ pagill s Sadailly Blaty Lad LassW 5 3 )WY (e el aliy (Galalad) (e £2Ma 30
Aguadlil] 3 08l 30y 35 LY Cppeand (S Sy Clalall g 1ay) 23 500 48 prall Jaly 3) ¢ inda Sl
latiall o)y G yidial) olaial e i

42, (Quynh et al., 2017: 209) 5 (Hwang & Tung, 2016: 65) s S
s & 23 O Sy Al Aadaiall 834yl o) gall B ga (85 pdlae g A ) el se
1Y) sl e A el ) 3 ) sall 83 5a Bl e guia Lgdaa sr (LaY)
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Q;né‘)..:-dl_g S.amu C).‘.J.'.‘"‘"m asa
L. -
~ ~

o2 8L 5 ey S0

. >
~ ™~
Jaxdt Je 3 _adl 5 Jaadl Ads3
- S
~ ™
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Source: Quynh, Doan Manh, et al., 2017, Determinants of Human Resource Quality in
Dong Nai Province, Vietnam, International Journal of Scientific Study, Vol. 5, No. 6,
WWW.ijss-sn.com, P. 210.
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G ilS s (B (0.63) e (olbme ilaily (4.52) Aal) oleall Lol A
Ally g (53%) caaly 85 (X6) wriiall 3.LaSN ) ativwall oy gaill e Hal) <l juiiall dlacial
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O G Gl die 281 L 3 (66%) sl 5 (X12) el Jiaii aad) 13 Ll
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CilS s A ¢(1.02) o038 (5 obixe il _adly 5 (3.87) Al lual) Jass ol e Gl 5 32
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A jlmall 8l a1 5 Aloaad) Talis s1 9 35 SN il 53l 5 alad) Jaral) () Jsanll
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il syl .l....,n’ - . %“""‘"‘\ i et Ay | el
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' 0.63 ‘ 452 ‘ 0 . 0 . l.‘). | | 1.9 . | .38.‘)' 21 »57.5. 31 | X1 1
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i) cibua 8 jLd) il
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e et s (Y Al Apa all) Aball dpa i) J s s Al 03¢5 (6=0.05)
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N =54 P<=0.05
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L) o) sall 835 A ASH (6 stsall e a5V (g gail) il jlaa il gl (1) Jsand)
gyl 3 ) gall Baga Aainal) piall
F R? T B
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| 33.122 [0.390 | 5755 | 1828 | weliSl M aiiudd (ayendll | (el s fas
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